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The Local Angle: 


REGIONAL INFORMATION OFFICES 





The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story 


provided through this service-- or have a direct news inquiry-- you may contact one of 


the offices listed below. 


This listing includes the names, addresses and telephone Ki 


numbers of the Assistant Regional Directors for Information and the states in their regions: 
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Massachusetts 
New Hampshire 
Rhode Island 
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New York 
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Florida 
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Week of February 4, 1974 
BLACK WOMAN APPOINTED SPECIAL ASSISTANT 
TO FEDERAL CONTRACT COMPLIANCE DIRECTOR 

WASHINGTON -- Doris D. Wooten has been appointed to the new post of 
special assistant to the director of the Office of Federal Contract 
Compliance (OFCC) of the U.S. Department of Labor. 

Ms. Wooten, who joined the Labor Department in 1970 as division 
chief of policy development in OFCC, has helped develop and implement 
equal employment opportunity regulations for federal contractors. 

As special assistant, Ms. Wooten will assist Philip J. Davis, 
director of OFCC, in administering Executive Order 11246, which requires 
more than 250,000 firms holding federal contracts or subcontracts to 
give members of minority groups and women equal opportunity in hiring 
and promotion. _ 


Davis termed Ms. Wooten's appointment "an affirmative step in 





Secretary of Labor Peter J. Brennan's effort to promote qualified 






inorities and women to high-level Department posts." 

Ms. Wooten, a native of North Carolina, was raised in New York City. 
Her career has included employment as licensed social worker, training 
officer and contract compliance specialist. She began her career in 1964 
upon receiving her master's degree from the Howard University School of 
Social Work. 

Before entering the school under a National Institute of Mental 
Health Fellowship, Ms. Wooten earned her bachelor's degree from Morgan 
State College, Baltimore, Md. 

Her first professional experience included social work with health, 
welfare and family and child service projects in Washington, D.C. 


(MORE) 
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As a training officer in 1967 with Policy Management System, Inc., 
New York, Ms. Wooten helped train VISTA volunteers for urban service work 
and was later special assistant to the firm's training center director. 

She also worked on Office of Economic Opportunity contracts with 
another New York firm, Daniel Yankelovich, Inc., 

In mid-1970, Ms. Wooten worked first as a vocational counselor at 
the City University of New York and later as a human relations trainer 
for a special program involving black and Spanish-speaking freshmen at 
Wesleyan University in Connecticut. 

Prior to joining the Labor Department, Ms. Wooten was a training 
consultant to the Model Cities Program of the U.S. Department of Housing 
and Urban Development. 

Ms. Wooten, a resident of Washington, D.C. is a member of the 


D.C. Commission on the Status of Women, the Professional Women's Caucus, 


the Advisory Board Committee of Federal City College's Department of 


Community Planning and Development, and a charter member of the D.C. 
Women's Equity Action League. 
She also is a member of Delta Sigma Theta sorority. 


# # # 
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BLACK CAREER EMPLOYEE IN LABOR DEPARTMENT 
NAMED TO EXECUTIVE ASSISTANT POSITION 

WASHINGTON -- Clyde Bernard Barrett, 32, a career employee of the 
U.S. Department of Labor, has been appointed Executive Assistant to 
Assistant Secretary of Labor for Administration and Management Fred G. Clark. 

Barrett, a recipient of the Labor Department's Special Achievement 
Award, is a graduate of Virginia Union University with a B.S. degree in 
Business Administration. 

He joined the Labor Department in 1964 as a Wage and Hour 
Investigator in his native Roanoke, Va. In December 1968, he was promoted 
to Wage-Hour Analyst in Washington, D.C. 

Since June 1971, Barrett has been a program analyst in the Office 
of Policy Development and other offices of the Labor Department's Occupa- 
tional Safety and Health Administration. 

Barrett received the Special Achievement Award last year for his 
part in handling a large volume of correspondence regarding the Occupational 
Safety and Health Administration. 

A resident of Washington, D.C., Barrett is a bachelor. He is a 
member of Kappa Alpha Psi fraternity. 


# # # 
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OFFICE OF FEDERAL CONTRACT COMPLIANCE 
IN LABOR DEPARTMENT REORGANIZED 

WASHINGTON -- The U.S. Department's Office of Federal Contract 
Compliance (OFCC) is being reorganized to bring stronger enforcement of 
equal employment opportunity rules covering federal contractors. 

Enforcement will be strengthened through greater OFCC leadership to 
the 18 federal contracting agencies responsible for monitoring compliance. 

Five new associate directors will ensure that these agencies adhere 
to OFCC's policy of a uniform contract compliance program. There also 
will be 26 new staff positions and a realignment of the OFCC structure. 

"These improvements will enable us to more efficiently assure 
minorities and women of equal access to jobs in firms doing business with 
the government," Secretary of Labor Peter J. Brennan said. 

OFCC Director Philip J. Davis said in addition to reviewing agency 
approvals of contractors' written affirmative action plans, the associate 
directors and their staffs will provide technical assistance to the 
agencies "to increase their capabilities in carrying out OFCC regulations." 

The four agency compliance divisions will monitor agency enforcement 
on federal service and supply contracts. 

Associate directors appointed by Davis to head these offices are: 
Robert R. Hobson, Leonard J. Biermann, Nathaniel H. Pierson and Francis R. 
Ridley, all veteran OFCC employees. 

A fifth associate director, soon to be named as head of the new 
Construction Compliance Division, will monitor progress and enforcement 


under the 70 voluntary and imposed plans for increasing minority employ- 


ment in construction. 


(MORE) 
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Other appointments under the reorganization--expected to go into 
operation in February 1974--include Doris D. Wooten, special assistant to 
the OFCC director; George F. Travers, associate director, Office of 
Program Policy and Planning, and Glorietta E. Gaston, chief, Training 
and Administrative Support Staff. 

The OFCC staffing increases were made possible by a $2.8 million 
supplemental budget approved for the Labor Department's Employment 
Standards Administration Jan. 3. 

Davis said agency compliance reviews of government contractors are 
expected to increase from more than 31,000 in the 1973 fiscal year to 
almost 39,000 in 1974, and more than 47,000 in 1975. 

"We are confident that the reorganization, coupled with an increase 
in the OFCC staff, will result in improved program management and a 
stronger compliance effort under Executive Order 11246," Davis said. 


ea 


The order requires an estimated 250,000 federal contractors and 













subcontractors to provide equal employment opportunity. It requires them 
to take affirmative action to recruit, hire, train and promote minority 


group members and women to jobs where these groups have been underutilized 
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NEARLY 500 STATES, LOCALITIES ELIGIBLE FOR MANPOWER 
REVENUE SHARING FUNDS LISTED BY LABOR DEPARTMENT 

WASHINGTON -- The names of nearly 500 cities, counties, and 
states eligible for manpower revenue sharing funds under the new 
Comprehensive Employment and Training Act have been published by Secretary 
of Labor Peter J. Brennan. 

The announcement in the Jan. 23 Federal Register asked the listed 
governmental units to notify the Department's regional manpower staff 
immediately if they intend to apply for funding as prime sponsors of 
comprehensive. programs. 

The new act will eliminate most of the categorical programs now 
operating and substitute special revenue sharing grants to states, cities 
and counties over 100,000 population so they can offer comprehensive 
manpower services tailored to local needs. 

The grants should make possible such services as: 

-- Recruitment, counseling, testing, placement, and follow-up; 

-- Classroom instruction in remedial education and occupational 
skills; 

-- On-the-job training with both public and private employers; 

-- Work experience and transitional public service employment; 
and 

-- Ancillary services such as child care, medical, and allowances. 

A prime sponsor must be a state, a unit of general local govern- 
ment with 100,000 or more population or any combination of local govern- 


mental units that includes one with 100,000 or more population. 
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In exceptional circumstances, a smaller unit of local government 


may be a prime sponsor if the Secretary determines that it serves a 


substantial portion of a labor market area or a rural area that has 


demonstrated special capabilities and needs for operating manpower programs. 


In addition, the act authorizes the Secretary to designate as 


sponsors a limited number of especially qualified Concentrated Employment 


Programs (CEPs) serving rural areas that have high unemployment. 


Any local government unit not listed in the Federal Register that 


believes its population is over 100,000 and wants to be a sponsor should 


make its intentions known to the assistant regional director for manpower 


in a Labor Department Regional Office no later than March 1, 1974. 


All determinations of eligibility shall be based on latest census 


information compiled by the Bureau of Census, U.S. Department of Commerce. 


Following is the list of 491 prime sponsors. Counties are 


designated by the abbreviation "Co." Governors will assume responsibility 


for areas not served by another prime sponsor. 


ALABAMA 
Birmingham 
Huntsville 
Mobile 
Montgomery 
Calhoun Co. 
Jefferson Co. 
Mobile Co. 
Tuscaloosa Co. 


ALASKA 
Greater Anchorage 
borough 


Phoenix 
tucson 
Maricopa Co. 


ARKANSAS 


Little Rock 
Pulaski Co. 


CALIFORNIA 


Anaheim 
Berkeley 
Fremont 
Fresno 
Garden Grove 
Glendale 
Huntington Beach 
Long Beach 
Los Angeles 
Oakland 
Pasadena 
Riverside 
Sacramento 
(More) 


San Bernardino 
San Diego 

San Francisco City/Co. 
San Jose 

Santa Ana 
Stockton 
Torrance 
Alameda Co. 
Butte Co. 

Contra Costa Co. 
Fresno Co. 

Kern Co. 

Los Angeles Co. 
Marin Co. 

Merced Co. 
Monterey Co. 
Orange Co. 
Riverside Co. 
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CALIFORNIA (Cont'd) 


Sacramento Co. 

San Bernardino Co. 
San Diego Co. 

San Joaquin Co. 
San Luis Obispo Co. 
San Mateo Co. 
Santa Barbara Co. 
Santa Clara Co. 
Santa Cruz Co. 
Solano Co. 

Sonoma Co. 
Stanislaus 

Tulare Co. 

Ventura Co. 


COLORADO 
Colorado Springs 
Denver City/Co. 
Adams Co. 
Arapahoe Co. 
Boulder Co. 
El Paso Co. 
Jefferson Co. 
Pueblo Co. 


CONNECTICUT 
Bridgeport 
Hartford 
New Haven 
Stamford 
Waterbury 


DELAWARE 
New Castle Co. 


DISTRICT OF COLUMBIA 


FLORIDA 
Ft. Lauderdale 
Hialeah 
Hollywood 
Jacksonville City/ 
Duval Co. 
Miami 
St. Petersburg 
Tampa 
Alachua Co. 
Brevard Co. 
Broward Co. 


Dade Co. 
Escambia Co. 
Hillsborough Co. 
Lee Co. 

Leon Co. 
Orange Co. 
Palm Beach Co. 
Pinellas Co. 
Polk Co. 
Sarasota Co. 
Volusia Co. 


GEORGIA 


Atlanta 
Columbus City/ 
Muscogee Co. 

Macon 
Savannah 
Cobb Co. 

De Kalb Co. 
Fulton Co. 
Richmond Co, 


HAWAIT 


Honolulu City/ 
Honolulu Co, 


IDAHO 


Ada Co. 


LLLINOIS 


Chicago 
Peoria 
Rockford 
Champaign Co. 
Cook Co. 

Du Page Co. 
Kane Co. 

La Salle Co. 
Lake Co. 
Macon Co. 
Madison Co. 
McHenry Co. 
McLean Co. 
Rock Island Co. 
Sangamon Co. 
St. Clair Co. 
Tazewell Co. 
Will Co. 


(More) 


INDIANA 


Evansville 

Ft. Wayne 
Gary 

Hammond 
Indianapolis City/ 
Marion Co. 
South Bend 
Allen Co. 
Delaware Co. 
Eikhart Co. 

La Porte Co. 
Lake Co. 
Madison Co. 
St. Joseph Co. 
Tippacanoe Co. 
Vigo Co. 


IOWA 


Cedar Rapids 
Des Moines 
Black Hawk Co. 
Scott Co. 
Woodbury Co. 


KANSAS 
Kansas City 
Topeka 
Wichita 
Johnson Co, 


KENTUCKY 


Lexington City/ 
Fayette Co. 
Louisville 
Jefferson Co. 
Kenton Co. 


LOUISIANA 


Baton Rouge City/ 

E. Baton: Rouge Par. 
New Orleans City/Par. 
Shreveport 
Calcasieu Parish 
Jefferson Parish 
Lafayette Parish 
Ouachita Parish 
Rapides Parish 


MAINE 
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MARYLAND 
Baltimore 
Anne Arundel Co. 
Baltimore Co. 
Harford Co. 
Montgomery Co. 
Prince Georges Co. 
Washington Co. 


MASSACHUSETTS 
Boston City/Suffolk Co. 
Cambridge 
New Bedford 
Springfield 
Worcester 


MICHIGAN 
Ann Arbor 
Dearborn 
Detroit 
Flint 
Grand Rapids 
Lansing 
Livonia 
Warren 
Bay Co. 
Berrien Co. 
Calhoun Co. 
Genesee Co. 
Ingham Co. 
Jackson Co. 
Kalamazoo Co. 
Kent Co. 
Macomb Co. 
Monroe Co. 
Muskegon Co. 
Oakland Co. 
Ottawa Co. 
Saginaw Co. 
St. Clair Co. 
Washtenaw Co. 
Wayne Co. 


MINNESOTA 
Duluth 
Minneapolis 
St. Paul 
Anoka Co. 
Dakota Co. 
Hennepin Co. 





Pp. 4 


Ramsey Co. 
St. Louis Co. 


MISSISSIPPI 
Jackson 
Harrison Co. 


MISSOURI 
Independence 
Kansas City 
Springfield 
St. Louis 
Jefferson Co. 
St. Louis Co. 


MONTANA 


NEBRASKA 
Lincoln 
Omaha 


NEVADA 
Las Vegas 
Clark Co. 
Washoe Co. 


NEW HAMPSHIRE 


NEW JERSEY 


Camden 
Elizabeth 
Jersey City 
Newark 
Paterson 
Trenton 
Atlantic Co. 
Bergen Co. 
Burlington Co. 
Camden Co. 
Cumberland Co. 
Essex Co. 
Gloucester Co. 
Hudson Co. 
Mercer Co. 
Middlessex Co. 
Monmouth Co. 
Morris Co. 
Ocean Co. 
Passaic Co. 
Somerset Co. 
Union Co. 
(More) 








NEW MEXICO 
Albuquerque 


NEW YORK 
Albany 
Buffalo 
New York City 
Rochester 
Syracuse 
Cheektowaga-Town 
Tonawanda-Town 
Yonkers 
Babylon-Town 
Brookhaven-Town 
Hunt ington-Town 
Islip-Town 
Smithtown-Town 
Hempstead-Town 
North Hempstead Twp, 
Oyster Bay Twp. 
Albany Co. 
Broome Co. 
Chautauqua Co. 
Chemung Co. 
Dutchess Co. 
Erie Co. 
Monroe Co. 
Niagara Co. 
Oneida Co. 
Onondaga Co. 
Orange Co. 
Oswego Co. 
Rensselaer Co. 
Rockland Co. 
Saratoga Co. 
Schenectady Co. 
St. Lawrence Co. 
Ulster Co. 
Westchester Co. 


NORTH CAROLINA 


Charlotte 
Greensboro 
Raleigh 
Winston-Salem 
Buncombe Co. 
Cumberland Co. 
Durham Co. 
Gaston Co, 
Guilford Co. 
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Onslow Co. 
Wake Co. 


NORTH DAKOTA 


OHIO 
Akron 
Canton 
Cincinnati 
Cleveland 
Columbus 
Dayton 
Parma 
Toledo 
Youngstown 
Allen Co. 
Butler Co. 
Clark Co. 
Columbiana Co. 
Cuyahoga Co. 
Franklin Co. 
Greene Co. 
Hamilton Co. 
Lake Co. 
Licking Co. 
Lorain Co. 
Lucas Co. 
Mahoning ‘Co. 
Montgomery Co. 
Portage Co. 
Richland Co. 
Stark Co. 
Summitt Co. 
Trumbull Co. 


OKLAHOMA 
Oklahoma City 
Tulsa 
Comanche Co. 
Oklahoma Co. 


OREGON 
Portland 
Clackamas Co. 
Lane Co. 


Marion Co. 
Multnomah Co. 
Washington Co. 





NORTH CAROLINA (Cont'd) 
Mecklenburg Co. 


PENNSYLVANIA 


Allentown 
Erie 


Philadelphia City/Co. 


Pittsburgh 
Scranton 
Allegheny Co. 
Beaver Co. 
Berks Co. 
Blair Co. 
Bucks Co. 
Butler Co. 
Cambria Co. 
Chester Co, 
Cumberland Co. 
Dauphin Co. 
Delaware Co. 
Erie Co. 
Fayette Co, 
Franklin Co. 
Lackawanna Co. 
Lancaster Co. 
Lawrence Co. 
Lehigh Co. 
Luzerne Co, 
Lycoming Co. 
Mercer Co. 
Montgomery Co. 
Northampton Co, 
Schuylkill Co. 
Washington Co. 
Westmoreland Co. 
York Co. 


PUERTO RICO 


Bayamon Mun. 
Carolina Mun. 
Ponce Municipio 
San Juan Mun. 


RHODE _ISLAND 


Providence 


SOUTH CAROLINA 


Columbia 
Anderson Co. 

Charleston Co. 
Greenville Co. 
Richland Co. 

Spartanburg Co. 
(More) 





SOUTH DAKOTA 


TENNESSEE 
Chattanooga 
Knoxville 
Memphis 
Nashville City/ 

Davidson Co. 
Hamilton Co. 
Knox Co. 
Sullivan Co. 


TEXAS 
Amarillo 
Austin 
Beaumont 
Corpus Christi 
Dallas 
El Paso 
Fort Worth 
llouston 
Lubbock 
San Antonio 
Bell Co. 
Bexar Co. 
Brazoria Co. 
Cameron Co. 
Dallas Co. 
Galveston Co. 
Harris Co. 
Hidalgo Co. 
Jefferson Co. 
McLennan Co. 
Tarrant Co. 
Wichita Co. 


UTAH 





Salt Lake City 
Salt Lake Co. 
Utah Co. 

Weber Co. 


VERMONT 


VIRGINIA 


Alexandria 
Hampton 
Newport News 
Norfolk 
Portsmouth 
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VIRGINIA (Cont'd) 


Richmond 

Virginia Beach 
Arlington Co. 
Fairfax Co. 
Henrico Co. 

Priuce William Co. 


WASHINGTON 
Seattle 
Spokane 
Tacoma 
Clark Co. 
King Co. 
Kitsap Co. 
Pierce Co. 
Snohomish Co. 
Spokane Co. 
Yakima Co. 


WEST VIRGINIA 
Cabell Co. 
Kanawha Uo. 


WISCONSIN 
Madison 
Milwaukee 
Brown Co. 
Dane Co. 
Kenosha Co. 
Milwaukee Co. 
Outagamie Co. 
Racine Co. 
Rock Co. 
Waukesha Co. 
Winnebago Co. 


WYOMING 
VIRGIN ISLANDS 
AMERICAN SAMOA 
pd 


TRUST TERRITORY OF THE 
PACIFIC TSLANDS. 
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LABOR DEPARTMENT TASK FORCE TO DEAL 
WITH ENERGY LAYOFFS IN AUTO INDUSTRY 


WASHINGTON--The U.S. Department of Labor has created a task force to deal with 


the increasing number of energy-related layoffs in the auto industry. 

Secretary of Labor Peter J. Brennan announced the task force consists of senior 
representatives from the department's Chicago regional office and representatives cf 
the Governors and State employment security agencies in Michigan, Ohio, Illinois, and 
Indiana. It met for the first time. on Wednesday, Jan. 30, in Washington, D.C. 

Brennan said the purpose of the meeting was "to develop an overall strategy to 
provide all possible assistance to automotive industry workers who lose their jobs 
due to the energy crisis." 

Focus of the session, he said, was to come up with a "realistic mechanism" for 
helping laid-off workers in the industry -- especially those facing long-term unemploy- 
ment -- by: 

-- Assuring the speedy payment of unemployment compensation to eligible workers. 

-- Setting up reemployment assistance programs in the form of job information, 
job search, counseling and re-training for jobless workers. 

"Both the Labor Department and the Federal Energy Office are highly sensitive 
to the rising number of auto workers losing their jobs because of the energy situation," 
Brennan said. 

‘Consequently," he added, "the department is moving swiftly to create a specially 
tailored program to provide maximum relief for affected workers in areas where mass 
layoffs are taking place." 

Brennan said that in the near future the Labor Department will set up a meeting 
with labor and management officials of the industry "to assure every possible success 
in assisting the workers." 

Assistant Secretary for Manpower William H. Kolberg is directing activities of 


the task force. 
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BRENNAN URGES JOBLESS PAY REFORMS 


WASHINGTON -- Secretary of Labor Peter J. Brennan urged major 
reforms in the federal-state unemployment insurance system "so workers 
made jobless can have adequate protection until they find new work." 

In an address before the Federal Advisory Council on Unemployment 
Insurance in Washington, D.C., Brennan called for passage of the 
Administration's Job Safety Assistance Act proposed to Congress last 


April. 


Brennan said a strong unemployment insurance system, with adequate 


benefits extending long enough to give sufficient protection, "would meet 
the needs of special groups such as the energy and trade-related unemployed 
which are now attracting the interest of Congress." 

Pointing out that the nation's unemployment rate rose slightly 
during the last two months of 1973, after dropping to a 3-1/2 year low 
of 4.5 percent in October, Brennan told the council: 

"We know that the energy crisis is going to result in some increase 
in unemployment, even though the fuel allocation program will continue 
to minimize adverse impact on employment. We don't know the extent. But, 
regardless of the cause of unemployment, our task is to relieve the burden 
on working people as much as we can by providing them with enough 
unemployment compensation until they can find new jobs." 

Brennan said the proposed legislation would: 

--Establish a federal minimum benefit standard, requiring each state 
to provide jobless workers with benefits of at least half of their average 
weekly wages up to two-thirds of the average weekly wage in the state. 


(MORE ) 
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--Extend unemployment insurance to about 635,000 farm workers 
employed by large agricultural enterprises-- those which employ four or 
more workers in each of 20 weeks in a year or which pay wages to farm 
labor of at least $5,000 a quarter. 

Brennan pointed out that unemployment insurance "protects the economy 
by putting income into the hands of those thrown out of work for reasons 
beyond their control." 

He added: 

"By doing this, unemployment insurance acts as a stabilizing force. 
It keeps layoffs in a few places or industries from snowballing into 
widespread unemployment. Thus, it prevents an economic downturn from 
gathering momentum." 

The unemployment insurance program would be even more effective than 
it is now, Brennan said, if benefit levels were higher. But, he said, 
in recent years benefit levels have lagged further behind earnings. 

Brennan recalled that in 1969, prior to proposing federal standards, 
President Nixon asked the states to act voluntarily to raise low benefit 
ceilings. "Some states responded to a degree, but many did nothing, 
"Brennan said. 

The Federal Advisory Council on Unemployment Insurance, which includes 
high-level representatives from labor, management and the public, was 


established by Public Law 91-373 to make legislative recommendations on 


ways to strenthen the federal-state unemployment insurance system. 


# # # 
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MAJOR COLLECTIVE BARGAINING SETTLEMENTS, 1973 


WASHINGTON -- Major collective bargaining settlements concluded 
during 1973 provided for smaller wage increases than agreements reached 
in 1972, continuing the downward trend evident since 1970, according to 
preliminary statistics by the U.S. Department of Labor's Bureau of Labor 
Statistics. 

Wage adjustments during the first year of the contract averaged 5.8 
percent, down from the 7.3 percent average gain for 1972. 

The data relate to 998 collective bargaining settlements in the 
private nonfarm economy, each of which affected 1,000 workers or more. 

Although approximately one American worker in five in the total 
labor force is a union member, only about one in nine is included in an 
agreement covering 1,000 workers or more in the private nonfarm sector. 
Some five million workers were covered by these settlements primarily in 
the railroad, apparel, electrical machinery and equipment, trucking, 
automobile, rubber, construction, meatpacking, and paper industries. 

Other key features of the settlements concluded during 1973 include: 


-- Wage-rate adjustments over the life of the contract averaged an increase 


of 5.2 percent a year, declining from the average 6.4 percent level of 


settlements reached in 1972. 

-- Wage and benefit gains combined (in contracts covering 5,000 workers 

or more) averaged for the first year 7.1 percent, compared with 8.5 percent 
for similar adjustments in 1972. Over the life of the contract, these 
settlements provided gains of 6.1 percent annually, compared with 7.4 


percent in 1972. 
(MORE) 
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-- The contracts had an average duration of 28 months, compared with 

32 months the last time agreements were concluded in these same 
bargaining situations. Declines in contract duration were most notable 
in the railroad and construction industries. For purposes of this study, 
contract duration runs from the effective date of the agreement to the 


expiration date, or to a wage reopening date if applicable. 


In the manufacturing sector, first-year wage adjustments averaged 


an increase of 5.9 percent, down from 6.6 percent in 1972. The average 


gain over the life of the contract was 4.9 percent, down from the average 
5.6 percent in 1972. 

In nonmanufacturing, first-year wage adjustments averaged 5.6 
percent, compared with 7.8 percent in 1972. Wage gains over the life of 
the contract averaged 5.4 percent, compared with 6.9 percent in 1972. 

In the construction industry, first-year wage gains were smaller 
than last year--5.2 percent as compared with €.9 percent. Over the life 
of the agreement, the corresponding adjustments were 5.2 percent and 6.0 
percent, respectively. 

Contracts containing cost-of-living escalator provisions, which 
covered about 40 percent of the workers under major agreements concluded 
during the year, provided for 4.9 percent annual wage gains over the life 
of the agreement, exclusive of any potential cost-of-living increases 
under these formulas, compared with 5.7,.percent last year. 

Contracts without cost-of-living escalators provided for annual 


wage adjustments averaging 5.4 percent, compared with 6.5 percent in 1972. 


# # # 
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THE CONSUMER PRICE INDEX --DECEMBER 1973 


WASHINGTON -- The Consumer Pxice Index rose 0.7 percent in December 
to 138.5 (1967=100), the U.S. Department of Labor's Bureau of Labor 
Statistics reports. 

Higher prices for energy items -- gasoline, heating oil, electric- 
ity, natural gas and coal -- accounted for over a third of the increase 
in the December index. 

Increases in prices of most types of food and in mortgage interest 
costs also contributed significantly to the rise. The effect of these 
increases was moderated by price declines for some food and nonfood 
items -- notably meats, used cars and property taxes. 

On a seasonally adjusted basis, the December increase in the CPI 
was 0.5 percent. This compares with an increase in each of the 2 
preceding months. The food index rose 0.3 percent following a 1.4 per- 
cent increase in November. The indexes for nonfood commodities and serv- 
ices increased 0.7 percent and 0.6 percent, respectively, the same as in 
November. 

For the quarter that ended in December, the CPI for All Items rose 
at a seasonally adjusted annual rate of 9.0 percent. Increases in the 
first 3 quarters of the year were 8.6 percent, 7.4 percent, and 10.3 
percent respectively. 

For calendar year 1973, the rise in the CPI was 8.8 percent, the 
largest December-to-December increase since 1947. 

About half of the annual increase was due to a 20.1 percent increase 
in food prices. Most of the increase in food prices occurred in the 
first 3 quarters of the year when food prices rose at a seasonally 
adjusted annual rate of 23.9 percnet. In the quarter ended in December, 
the annual rate of increase in food prices was 9.2 percent. 

The nonfood commodities index, on the other hand, rose more rapidly 
in the fourth quarter than earlier in the year, largely because of sharp 
price increases for gasoline and fuel oil. The'‘increase in the services 


(MORE) 
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index in the quarter ended in December, at an annual rate of 9.4 percent, 


was also more rapid than earlier in the year. 


Price increases for energy items during 1973 accounted for about 


10 percent of the overall rise in the CPI. 

The index for food purchased in grocery stores -- the major portion 
of the food index -- rose 0.9 percent in December, most of which was 
seasonal. The index for food away from home -- restaurant meals and 
snacks -- rose 0.7 percent, less than in recent months. 

Among grocery store foods, prices for dairy products and some 
processed fruits and vegetables continued to rise sharply. Prices of 
cereal and bakery products also continued to rise. Egg and fresh 
vegetable prices rose but not so much as they usually do in December. 
Meat and poultry prices, however, continued to move down more than 
seasonally. Fresh fruit prices also declined and by more than is usual 
for December. 

The index for nonfood commodities increased 0.6 percent, instead of 
moving down slightly as it usually does in December. Much of the rise 
in this index was due to substantial increases for fuel oil for 
residential use (11.4 percent) and gasoline (4.4 percent). The December 
increases raised fuel oil and gasoline prices to levels of 46.8 percent 
and 19.7 percent, respectively, above a year earlier. 

There were also price increases in December for other nonfood 
commodities such as houses, housekeeping supplies, toilet goods, and 
alcoholic beverages. The rise in the nonfood commodities index was 
moderated, however, by price declines for used cars. The new car index 
decreased slightly instead of moving up as it usually does in December. 
Apparel prices declined less than is usual for December. 

The services index rose 0.6 percent. About two-thirds of the rise 
was due to increases in mortagage interest costs and charges for most 
household services suchas home maintenance and repairs, electricity, 
Matural aas, telephone, and rent. Property taxes, however, declined. 
Fares for most types of public transporation -- taxis, railroads, air- 
planes, and intercity buses -- rose sharply. 


# # # 
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REAL EARNINGS -- DECEMBER 1973 


WASHINGTON -- Real gross average weekly earnings and real spendable 
earnings decreased 0.1 percent in November, seasonally adjusted, the U.S. 
Department of Labor's Bureau of Labor Statistics reports. 

Real earnings figures cover full-time and part-time workers on 
production or nonsupervisory jobs in the private nonfarm sector of the 
country's economy. 

A rise of 0.8 percent in average hourly earnings was outweighed by 
a 0.5 percent increase in the Consumer Price Index and a 0.3 percent 
drop in average weekly hours. 

Over the year, real average weekly earnings were down 1.5 percent. 

A rise of 7.2 percent in the average hourly earnings was more than offset 
by a 8.8 percent increase in consumer prices. 

Over the year, real spendable earnings declined 3.0 percent owing to 
a 1.5 percent decline in real weekly earnings and a 1.6 percent increase 
in the effect of taxes. 

The Hourly Earnings Index in dollars of constant purchasing power 
was 109.4 in December, seasonally adjusted, 0.3 percent higher than in 
November and 1.9 percent below a year ago. The index excludes the 


effects of overtime in manufacturing and of interindustry shifts, such as 


the shift of workers between high-wage and low*wage industries. 




















World of Work 
Bonding Program 
Aids Ex-Offenders 


By PETER J. BRENNAN 
Secretary of Labor 


QUESTION: My brother-in- 
law was in jail for two years. He 
can’t get a job because he can’t 
get bonded to do work in the field 
he is most qualified for. Is there 
anything you can do to help him? 

ANSWER: Yes, there is a way 
for your brother-in-law to get 
bonded, The Department of 
Labor’s Manpower Administration 
operates a bonding program on a 
nationwide basis through the state 
employment services. Persons un- 
bondable elsewhere can be bonded 
up to $10,000 for a period of up 
to 18 months. Have your brother- 
in-law contact a counselor in his 
local state employment service of- 
fice to arrange for a bond. The 
bonds are provided through an 
agency under contract to the 
Department of Labor. 


* kK * 


QUESTION: I’ve been a ware- 
house clerk for two years and feel 
the job has no future. | want to 
learn a trade but don’t know what 
kind of work I’m really suited for 
or what kind of training | can get. 
Is there somewhere | can get test- 
ing as well as job information? 

ANSWER: Yes, at offices of 
your state employment service. 
They maintain listings of current 
job and training opportunities in 
your area. In addition, state em- 
ployment service offices provide 
— testing, counseling, and 

acement services to help you 
ind a job or training program for 
which you are suited. Once you 
have chosen a particular field in 
which you would like to work, 
the employment service will help 
place you in a job. 

*x*K* 


QUESTION: | am interested in 
doing some research on employ- 
ment problems of youth. | would 
like to get some assistance with 
my research. Does the Department 
of Labor sponsor such research 
and how do | apply? 


ANSWER: The Department of 
Labor does conduct manpower re- 
search, To determine if your work 
would qualify for such support, a 
preliminary proposal should be 
submitted in 20 copies to: 

Director, Office of Research and 

Development 

Manpower Administration 

U.S. Department of Labor 

Washington, D.C. 20213 
For full details on preparing a pro- 
posal, you should obtain a copy of 
MANPOWER RESEARCH AND 
DEVELOPMENT PROJECTS 
FOR 1973 from your local library 
or write to INQUIRIES, MAN- 
POWER ADMINISTRATION, 
Wash., D.C. 20213. 


** *k * 


Editor's note: If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn- 
ings and other matters involving 
the U.S. Department of Labor, 
send it to: 

Peter J. Brennan 
Secretary of Labor 
“World of Work”’ 

U.S. Department of Labor 

Washington, D.C. 20210 








Dear’ Consumer 


Now There's NOW 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


NOW there is something new for consumers in 
the area of banking services. 

It is called the NOW account, which means 
the negotiable-order-of-withdrawal account. It al- 
lows you to write a check on your savings account. 

NOW accounts so far are only available to con- 
sumers in Massachusetts and New Hampshire. Be- 
cause of the acceptance of NOW in these two states, 
the Federal Government is interested in providing 
consumers in other states with some form of check- 
ing account in connection with savings accounts. 


How does the NOW ac- 
count work? 

Basically, it allows you 
to write a “check”—called a 
negotiable order of with- 
drawal—against the balance 
in your savings account and 
make the check payable to 
anyone you desire 

The NOW “check” there- 
fore, serves the same pur- 
pose as a check drawn on 
your checking account at a 
bank. But unlike a checking 
account, the NOW account 
draws interest because it is 
a savings account. 

In Massachusetts, NOW 
accounts draw five and a 
quarter per cent interest a 
year, and you pay 15 cents 
for each check. 

In New Hampshire, you 
are not charged for the 
checks, but the interest rate 
is also lower—three to four 
per cent a year. 

Because of the wide- 
spread consumer acceptance 
of NOW accounts in Mas- 
sachusetts and New Hamp- 
shire President Nixon has 
proposed that checking ac- 
counts similar to NOW ac- 
counts be made available to 
consumers everywhere. 

In the meantime, the 
Federal Deposit Insurance 


Corporation (FDIC), Federal 
Home Loan Bank Board (FH 
LBB) and Federal Reserve 
System (“the Fed”) have is- 
sued regulations making it 
possible for banks and sav- 
ings institutions under their 
supervision in Massachusetts 
and New Hampshire (which 
means almost all financial in- 
stitutions in the two states) 
to offer NOW accounts to 
their customers. Before this, 
only state-chartered mutual 
savings banks could offer 
NOW accounts. 

Under the new FDIC 
regulations: 

@® The maximum interest 
rate on NOW accounts will 
be five per cent a year; 

@ Only individual con- 
sumers and some nonprofit 
organizations will be able to 
open NOW accounts. 

@ No out-of-state resi- 
dents (outside Massachusetts 
and New Hampshire) will be 
able to open NOW accounts. 

For more information on 
NOW accounts, you may wish 
to write to Federal Deposit 
Insurance Corporation, 550 
17th St., N.W., Washington, 
D.C. 20429, or Savings Bank 
Association of Massachusetts, 
50 Congress St., Boston, 
Mass. 02109. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 
The American Federation of Labor was organized at a convention in Columbus, Ohio, in 
December 1886, according to Important Events in American Labor History, a publication 
of the U.S. Department of Labor. 

# # # 
The Homestead strike by the Amalgamated Association of Iron, Steel & Tin Workers at 
the Carnegie steel mills in Homestead, Pa., resulted in the death of several strikers 
and Pinkerton guards, according to Important Events in American Labor History, a 
publication of the U.S. Department of Labor. 

# # # 
The Norris-La Guardia Anti-Injunction Act of 1932 defined and limited the powers 
of the federal courts to issue injunctions in labor disputes, according to Federal Labor 
Laws and Programs, a publication of the U.S. Department of Labor. 

# # # 


The 49 states whose legislatures met in 1973 and Puerto Rico adopted a record number 


of 400 amendments to their workmen's compensation laws, according to the U.S. Department 


of Labor's Monthly Labor Review. 

## # 
The National Commission on State Workmen's Compensation Laws made more than 80 recom- 
mendations for improvements in state workmen's compensation programs in a 1972 report to 
Congress and the President, according to the U.S. Department of Labor's Monthly Labor 


Review. 





